N e L
(oo, amn e §

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

UNI TRUST SURAJBA MAHI LA ARTS COLLEGE

Name of the head of the Institution Dr. Hasit H Mehta
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02682566555

Mobile no. 9825780889

Registered Email

ut smahi | aart s@ahoo. in

Alternate Email

ut smahi |l aart s@mai | . com

Address Sardar Baug, M| Road
City/Town Nadi ad
State/UT Guj ar at
Pincode 387001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Sardar Patel University
Phone no/Alternate Phone no. 02682566555

Mobile no. 8511825721

Registered Email

ut smahi | aart s@ahoo. in

Alternate Email

ut smahi |l aarts@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mahilaarts. org/agar. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. mahi |l aarts. org/cal ender. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geuEd Period From Period To
1 B 2.11 2008 16- Sep- 2008 16- Sep- 2008
2 B 2.92 2013 10- Dec- 2013 10- Dec- 2013
6. Date of Establishment of IQAC 31- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Organi zed Sem nar by 02- Feb- 2019 400
Guj arati departnent

Wnen's care course T.F

01- Aug- 2019



http://www.mahilaarts.org/aqar.html
http://www.mahilaarts.org/calender.html

03

St udent exchange 03-Jan- 2019 108

programe M D. Shah Arts 08

Col | ege Mal ad, Muinbai

[ Under MU

Cleared NET faculty [Asha 01- Sep-2018 1

Thakor 01

wonen job fair 07- Mar - 2019 266
01

Beauty Parl our [PMKVY] 01- Feb- 2019 9
02

sewi ng cl ass [ PMKVY] 01- Feb- 2019 10
02

Guj arat Gover nnment 01-Jan- 2019 40

[ knowl edge consorti um of 03

Guj arat schene] Fi ni shi ng

School [ Life skill,

Enpl oyability skill,

Functional English Skill

and Spoken English Skill

]

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

yce Di strict vce: 2017 187500

Location of the 05

Col | ege

yce | QAC uGcC 2017 300000

05
ucC Under G aduate UGcC 2017 440000

Devel opnent 05

Assi st ance
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3325_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Encouragenent for wonen enpowernent organi zed wonen job fair ¢ Arranged &K
conmpetition under |1 QAC Placement Cell. ¢ Fifteen day wonen enpower nent

cel ebration « Drop Qut rate reduced and nore villages are added into educati onal
survey. ¢ Each Departnent has prepared a list of Slow, Medium and Fast Learner
students, to strengthen teaching | earning process of students ¢ organi zed

I nternational Misic progranme[ SPI C MACAY] in college by flute player Ronu

Maj mudar and Saragi Vadak Shree Murad Ali Mthileshdas ¢« O ganise certificate
course Cujarat Government [know edge consortium of Gujarat scheme] Fini shing
School [ Life skill, Enployability skill, Functional English Skill and Spoken -
Organi se certificate course [ PMKVY] sew ng and Beauty Parlour class ¢ Oganize
Student exchange programre with M D. Shah Arts Col |l ege Mal ad, Munbai 108 students
participated in it Oganized Sem nar by CGujarati departnent participated 400
students and 20 teachers

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Organi zed Senmi nar by Gujarati Four hundred
depart nent
Winen’s care Course [T.F.] Thirty
St udent exchange programme [Under MOU] |One zero eight
Guj arat Governnment [know edge Fourty
consortium of Qujarat schene] Fi ni shing
School [ Life skill, Enployability
skill, Functional English Skill and
Spoken
woren job fair two hundred and sixty-sixth
Organi se certificate course [ PMKVY] Ni net een student participated

sewi ng and Beauty Parlour class

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Managenent 20- Aug- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3325_Minutes.pdf

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 23-Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Coll ege has operationalized a
fullyfunctional MS. The hjectives of
the MS are: 1. To provide full
functionality for the academ c process
2. To provide full functionality for
student progression 3. To provide
useful, relevant and optiml [human /
ot her] resources deploynment for

achi evenment of the objectives of the
Col l ege 4. To enable conpliance with
authorities without errors of

conmi ssion and onmission. This is

achi eved by a conputerised system
properly nmanned by capable staff, with
the help of specially designed
software. The Modul es currently
installed are: 1. Adm ssions Survey
[for potential students] 2. Adnission
process, including Student ldentity
Modul e 3. Acadeni ¢ Cal endar NModul e,
giving: a) The syllabus for each

cl ass/year/ subject b) Tine slot

al l otment c) Teacher assignnment d)

Cl assroom al | ot nent e) Proxy teacher
allotnment f) Test Module, with: i. Test
schedule ii. Paper setting nodule iii.
Cl assroom assi gnnent iv. Supervisor
duty assignment v. Admit Card Modul e
vi. Marks Entry Module vii. Result

decl aration, Publication and Pronption
Policy Module g) University Conpliance
Data for Exans Moddule 4. Students’
Account Modul e [ Fees, Deposits, Library
fees, Ot her fees/charges and Fines] 5.
Col | ege Accounts System 6. Library
Managenent System 7. HR Accounts and
Records System 8. Administration

Modul e: a) | QAC Modul e b) Dead

St ock/ Assets Control Register Mdul e c)
Student Grievance Redressal Mdul e d)
Staff Gri evance Redressal Mdul e e)




Admi ni strative Conmittees Record Mdul e
f) M scell aneous Adm nistration Mdul e
9. University Conpliance Data Mdul e
10. CGovernment Conpliance Data Mdul e
11. UGC Compliance Data Modul e 12. Data
Usage Modul e for the intranet.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the beginning of the year, the Acadenic Calendar is prepared in deliberation
with all faculty, which takes into account the curricular requirenents of the
University as well as the tine avail abl e depending on the official cal endar,

al so set by the University. The Cal endar gives details of the topics to be
covered in each session, so that the students can cone prepared to the class,
whi ch hel ps subject matter absorption. The coll ege makes sure all the teachers
have all the outside teaching nmaterial at the beginning of the senester, and
devel op the prepared teaching material in tinme, or update if necessary. College
al so makes sure adequate copies of the textbooks are reference books are
available in the Library. Once the senester conmences, the Heads of Departnents
are tasked with tracking the progress of the syllabus. There is also a
Curriculum Monitoring Conmittee, which checks with the students about whet her
the teaching schedule is being adhered to. The report of this Conmittee is
shared with the Departnent Heads, and with the faculty who take the necessary
action. There is a limt to what the college can do by way of Curricul um
Pl anni ng and | npl ementation, since the curriculumis set by the University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nill Yoya 03/ 09/ 2018 01 Ent r epreneur Yoga
ship
Nill Vast u 03/ 09/ 2018 01 Ent repr eneur Vast u
Shastra ship Shastra
Nill Tenpl e 03/ 09/ 2018 01 Ent r epr eneur Tenpl e
Managenent ship Managenent
Ni Il Jyoti sh 03/ 09/ 2018 01 Ent r epr eneur Jyotish
ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA (Journalism journalism 03/ 07/ 2018
Bl D interior design 03/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting

Programme Specialization

Date of implementation of

Soci ol ogy

CBCS CBCS/Elective Course System
BA Guj arati Economi cs 02/ 07/ 2018
Soci ol ogy
VA Guj arati Econom cs 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
89

Diploma Course
75

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fi ni shing School [ Life
skill, Enployability
skill, Functional English
Skill and Spoken

01/01/ 2019

40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Ni L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

is undertaken, with renmedi al
ALUWI is utilized in making decisions about two nmajor issues: 1.Do the
students need to be aware of any adjustnment
life to work life 2. VWich subjects do the students need to focus on for which
type of career 3.\Wat can the college do additionally to make the coll ege

Feedback fromthe EMPLOYERS is utilized in making decisions about the foll ow ng
maj or issues: 1. Are there any aspects of curriculumwhich need refining — this
is used to revise curriculum but this serves nore as feed forward to the

Uni versity system as ours is an affiliated coll ege,
Whet her students need any special |life skills or
devi se courses and coaching to neet these requirenents, and counsel the
students accordingly 3. Are there any gaps in the students in the understanding
of various subjects — this is used to feed back to the teachers, and a review

not autononmous enough 2.

soft skills — this is used to

actions as felt necessary. Feedback fromthe

i ssues while mgrating fromcoll ege




pref erences,

delivery of

basis for

but only under the cover
meki ng deci si ons about the follow ng ngjor
instruction and teaching nmateri al
characteristics of each class and their |earning conpetence 3.To serve as a
i nprovenent of teachin/learning process 4.To iron out the

adm ni strative and personnel

i ssues

| ssues:

i ssues:

rel evant for the students 4. Are there any aspects of the teaching/l earning
process that the college needs to focus on.
the way the college nonitors the teaching/learning process.
PARENTS is utilized in naking decisions about the follow ng najor
| earn how the college is inpacting the lives of the students 2.To learn if
there are any difficulties the students have in attending or
academ c requirements 3. To | earn about future student poo
characteristics and aspirations Feedback fromthe STUDENTS is
utilized in nmaking decisions about the foll owi ng major
t hei r changi ng aspirations,

These are inportant feedbacks for
Feedback fromthe

i ssues: 1.To

in nmeeting the
and their changi ng

1. To | earn about
preferences and influencers 2.To | earn about their
stressors and pain points 3.To | earn about the blocks in their
various subjects and performance i nprovenents 4.To | earn about adm nistrative
difficulties 5.To learn if they have issues they do not want to share openly
of anonymity Feedback fromthe FACULTY is utilized in
1.To find out the issues in
2.To |l earn about the

under st andi ng of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA CGuj arati 160 203 158
Econoni cs
Soci ol ogy
VA Guj arati 210 115 110
Economi cs
Soci ol ogy
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 158 110 5 5 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 4 8 8 3

No file upl oaded.

No file upl oaded.




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the College has a very evolved system of mentoring, starting even before the admission. It is very essential
and useful for a college which gets most of its students from the socially-economically-educationally
disadvantaged sections, from the rural areas. Educational Survey — In the end of the year 2017-18, faculties visit
the schools whichever are given to them. They give a lecture to the students about motivation for higher
education and how to lessen the exam fear and collects the student address and contact details for admission.
Faculties contact the HSC students to wish them for their exams. After the board results, faculties contact the
students and divide them particularly as A, B C (A-Pass possibility for admission, B- Pass and yes/no for
admission, C- Fail). Faculty field visit to A B students personally. Apart from this, they also visit the students
those who are not studying. After all this procedure, at the time of admission faculties help the students for
admission process and also contact the remaining students. This creates a personal bond between the students
and the faculty which serves as the foundation for mentoring, as it starts off even before a student seeks
admission, and the faculty and staff have visited the prospective student at her home. Students are encouraged
to approach and seek advice, help or intervention from the faculty or staff through the mentors. Finally the
learning from the Mentoring is shared within faculty to see if there are any patterns for the present, and any
evolving patterns can be seen. Student Grievance Cell — This year we received 18 grievances from students and
from that 17 problems were solved.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

268 18 1:14.8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

8

3

2

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 HHM Pri nci pal N. S. Patel Arts
col | ege, Anand
Expert Menber of
Sel ecting Professor
Committee
2018 HHM Pri nci pal I nterdi sciplinary
humani st and Sanmgj
Vi gyan, VVNagar
sel ected as nenber
of comm ttee
2018 HHM Pri nci pal Par ekh Brot hers
sci ence coll ege,
Kapadvanj, Expert
Menber of Sel ecting
Jr.Clerk Commttee
2018 Asha Thakor Lecturer NET C eared
2018 Asha Thakor Lecturer TAT O eared
2018 Janki Joshi Lecturer TAT O eared
2018 HHM Pri nci pal Awar ded Yuva




pur askar by
shahi tya Acadeny

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA UG Senest er 11/ 03/ 2019 11/ 04/ 2019
VA PG Senest er 11/ 03/ 2019 11/ 04/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the Continuous Internal Evaluation (ClIE) system we have nmanaged to address
the following issues in the system 1. Appropriateness: the extent to which the
system (1) tests the ability and | earning of the students, (2) the extent to
which it serves as feedback for students and faculty, and (3) the extent to
which it helps theminprove their performance subsequently. This is done
principally by the faculty getting together after a Test and conparing notes on
the performance, both within their area as well as across the areas. Then a
decision is taken about how the students have actually performed, and classify
theminto Sl ow, Medium and Rapid Learners. Special and appropriate feedback is
given to the students individually or in group as appropriate, and Renedial and
Advanced cl asses are organised. 2. Integrity: to ensure that the question paper
remains secret till the time of the exam the paper setter sets the paper on
her/his own conputer, fromwhich is transmtted, password-protected, over the
network to the Central Conputer. A printout is taken just an hour before the
actual examination. Only the teacher knows the password. As a result, everyone
knows that only the teacher knows what is there in the question paper, so there
is no chance of | eakage.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

This Cal endar is prepared at the begi nning of every acadenm c year, prior to
comrencenent of the teaching session, in consultation with all faculty, and
with review of experience of the previous years, and the University
instructions and guidelines for the comng year. It is given to all students at
the time of comrencement (pravesh utsav), and they are instructed to be
prepared for each nodul e as per the Calendar. This hel ps them cone prepared to
class, thus they are able to take nmaxi num advantage of the classroomtine.
Further, the College also has a Curriculum Monitoring Conmttee, conposed of
faculty, which physically goes fromclass to class and takes feedback from
students about how far the curriculumhas travelled. The information so
gathered is conpiled and conpared with the expected progress, and any
deficiencies or shortfalls are identified and di scussed with the concerned
faculty menbers and heads of departnents, and renedi ed

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nahilaarts.org/result.htm,
http://ww. mahi |l aarts. org/ placenent1. htm,



http://www.mahilaarts.org/result.html, http://www.mahilaarts.org/placement1.html, http://www.mahilaarts.org/spachivement.html
http://www.mahilaarts.org/result.html, http://www.mahilaarts.org/placement1.html, http://www.mahilaarts.org/spachivement.html

http://ww. mahil aarts. org/ spachi venent . ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA 72 71 98. 61
PG VA 58 55 94. 83
No file upl oaded.

2.7 — Student Satisfac

tion Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. mahil aarts. org/feedback. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 Ni L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Abhyasl axi Vit
Saj j ata Shi

hyar t hi
bir

Quj arat i

02/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Si ngi ng Khristi Alvina Col | ege 03/ 08/ 2018 1, 2, 3
Competition Shankhl a Moni ka
Bar ot Chet na
Rangol i Marvadi Al ka Col | ege 06/ 09/ 2018 1, 2, 3
Competition Pat el Bhum
Harijan Sejal
El ocuti on Sut har Priyanka Col | ege 07/ 07/ 2018 1, 2, 3
Competition DAbhi Pakak
Kur eshi Ferjana
Sol o Act Vasava Heena Col | ege 08/ 09/ 2018 1, 2, 3
Competition Rabari Fal guni
Prajapati Arti
Rangol i Marvadi Al ka |Uni.Level Youth 27/ 04/ 2019 1st
Competition Festi val
MA Sem 1 Eco Desai Priyanka Uni . Level 27104/ 2019 1st



http://www.mahilaarts.org/result.html, http://www.mahilaarts.org/placement1.html, http://www.mahilaarts.org/spachivement.html
http://www.mahilaarts.org/feedback.html

MA Sem 3 Eco Yagni k Ri dhdhi Uni . Level 27/ 04/ 2019 1st
MA Sem 3 Eco Mstry Hiral Uni . Level 27104/ 2019 2st
MA Sem 4 Eco Yagni k Ri dhdhi Uni . Level 27104/ 2019 1st
MA Sem 2 Quj 31 CQut of 36 Uni . Level 27/ 04/ 2019 In Top 50
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 Ni L Ni L 00 00 01/ 01/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

06

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni L 0 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 2

Soci ol ogy 2

Guj arati 2
Psychol ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pandi t yug HHM Par ab 2019 0 00 0
nu Sahitya
Shastra
Shr eekushn BNP Sart h Publ 2019 0 00 0
a Vimarsh i cation
Char ot er Grish Arth 2018 0 00 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3325_Awards_won_1582605953.xlsx

na Khedut o

ni  Varshik

Khar ch ane
Awak

bhai

Sankl an

D pawal i
na
mahapar av
sat he
Jodael
Kat hao

Grish
bhai

Gurjar
Sandesh

2019 0

00

Mudi wad na
Bavi Na
SAndhr bh
Ma Kar |
Mar ks ane
Shunpi t er

na Vi charo
ni  Tul na

RRP

Arth
Sankl an

2019 0

00

Mul yo na
Khyal no
Udabhav

RRP

Arth
Sankl an

2018 0

00

Ni shfal tao
nu

Vai ghani k

Mul yakan

PNP

CGhar shal a

2018 0

00

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

publication

Year of h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

NiIL

Ni L

Ni L

2018 0

0

00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

22

17

32

Present ed
papers

13

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

28-8-18
Rakshabandhan
Cel ebration with

NSS

2

10




traffic police
17-9-18 to 29-9-18 NSS 2 90
Cl eanness Canpai gn
Pr ogram
31-12-18 1 Day Canp NSS 2 80
22-9-18 Abdhj an NSS 2 10
madal donati on
col l ected by nss
students
12-4-19 27-4-19 NSS 2 27
Col | ege Establish
day Cel ebration
14-1-19 Aandan to NSS 2 10
Ni rant Sevashram
Salter honme visit NSS 2 22
4-3-19 to 10-3-19 7 NSS 2 100
Day Camp Akdol
14-2-19 Ayushman NSS 2 170
Yoj na

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Fund col | ecti on- Shield Andhj an Manal , 1
Soci al wor k NSS Nadi ad
Easy Conpetition Second Certificate |Arts com Coll ege, 1
and prize noney Mahudha

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Poem Readi ng |UTS Mahila Arts | Poem Readi ng 1 26
Conpetition Col | ege, Nadi ad Conpetition
[ Guj]
SwaRacit Poem [UTS Mahila Arts | SwaRacit Poem 1 1
Readi ng Col | ege, Nadi ad Readi ng
Poem Witing Anand Arts Poem Wi ting 1 1
Competition col | ege, Anand Conpetition
Hi ndu Anat h Nadi ad Hi ndu Anat h 1 31
Ashram [ St udy Ashram [ St udy
Tour] [soci 0] Tour ]
Remand hone Nadi ad Remand hone 1 12
[ St udy Tour] [ St udy Tour]
Slum area visit Nadi ad Slum area visit 1 27
and distribute and distribute




cl ot hs cl ot hs
Nav Prabhat Nadi ad Nav Prabhat 1 15
VWyasan Mkt i Vyasan Mikti
Kendra [ Study Kendra [ Study
Tour ] Tour ]
Bharat Gaur av Nadi ad Bharat Gaur av 1 8
Yatra Yatra
Morari bapu Santram Mandi r, Mor ari bapu 1 98
Lecturer Nadi ad Lecturer
St udy Tour Paral e Biscuit St udy Tour 1 35
[ Eco] Pvt. Ltd., [ Eco]
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

requirenents

Pvt . Ltd. - Ahnedabad
C. V. K. Parivar
Ni dhi Ltd., Nadi ad
Maclife |Incurrence
conpany Ltd. - Anand
[Zomato ] Cart Hero
Technol ogy
Pvt. Lt d. - Nadi ad

Nature of activity Participant Source of financial support Duration
Exposure to 266 Cogent E- Service 02
I ndustry Pvt.Ltd - Vadodara
Ecamat H R India

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Exposure to
I ndustry
requirenments

Li ve
I nteraction

Cogent E-
Servi ce
Pvt.Ltd -
Vadodar a
Ecamat H R
| ndi a Pvt. Lt
d. - Ahnedabad
C. V. K
Pari var
N dhi Ltd.,
Nadi ad
Maclife
| ncurrence
company
Lt d. - Anand
[ Zomat 0 ]

07/ 03/ 2019

08/ 03/ 2019

266



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3325_Students_in_extension_1582618353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3325_Collab_activities_1582617830.xlsx

Cart Hero
Technol ogy P
vt. Ltd. - Nadi

ad

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Samj u Laxm 04/ 10/ 2018 Moni t ori ng Student 255
Hospital, Nadi ad Heal t h
Dahyi Laxm Library 23/ 09/ 2018 Under st andi ng 528
Nadi ad Curricul um ot her
aspects
T.J. Patel comrerce 01/ 04/ 2018 St udent change 315
col | ege, Nadi ad pr ogr ame
M D. Shah Col | ege, 01/12/2018 St udent change 108
Mal ad, Munbai pr ogr ame

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1437804 1109073

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Laboratories Exi sting

Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially Lite 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11039 48823357 0 0 11039 48823357
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under




(Learning Management System (LMS) etc

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al faculty According to Educat i onal Medi a 01/ 07/ 2018
Subj ect And Resources
Centre, UTS Mahila
Arts Coll ege,
Nadi ad
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 20 1 1 5 6 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 50 1 20 1 1 5 6 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Educat i onal
UTS Mahila Arts

Medi a And Resources Centre,

Col | ege, Nadi ad

http://ww. mahil aarts. org/index. htnd #

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.35

5995

0.28

42736

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur
it
the Register of all

All

physi cal | y.

policies and procedures for
t he basic phil osophy that the asset
is up to us to nmake sure it
We first created a List of the Facilities that the Coll ege was having,
the Assets and Equi prent
This had to be done as the old one was worn out.
equi prrent and assets were classified with the respective Facilities or
(3) Then this Register was updated and verified

(4) Any discrepancies were resolved. Sone itens had been | ent out
back. A few itens coul d not
(5) Fromthese

the Dead Stock Register.

Units of the Coll ege.

to other institutions and were brought
and were finally marked as “M ssing”

in the Register.

ifoit

in the College,

mai ntaining and utilizing our assets stem from
is useful
is in usable condition — or to take action.

i s maintained properly, and
(1)
and then
normal | y known as
(2)

be traced,
separat e



http://www.mahilaarts.org/index.html#

lists were made about the nmaintenance needs of the assets, and respective
Mai nt enance Schedul es were drawn up. (6) Then a Maintenance Cal endar was drawn
up, which gives advance warning of the upconi ng nai ntenance needs of the
di fferent equi pnent, assets and facilities, so that the needs can be addressed
as Preventive Maintenance. This helps us in three ways: (i) it mninmses the
chance of accidents, harmand danage (ii) it mnimses the repairs cost (iii)
it makes the equipment available for a longer tinme (the “uptine”) (iv) it
prolongs the life of the asset. (7) Things do break down unexpectedly. So, over
and above the Mintenance Cal endar, all people concerned with any assets, or
when t hey use any equi pnent, are trained to give the object a | ook-over
whenever they use it, preferably before using it as well as after the use,
before packing it for storage. Any potential danmage seen at this stage is
reported to the concerned person, who is enpowered to act on this immediately,
further mnimsing the chances of breakdown, and consequent harm danages or
di sruption. (8) Any asset not usable for a period pending repairs is |abeled so
very promnently, or with a clear warning for its use, so that it nay not harm
t he user, and further danmage may be avoided. (9) Finally, if the asset is found
unrepairable, it is renoved fromthe regular facilities, and di sposed off as
and when appropriate. There is a process specified for this also, depending on
the Di sposal Process specified by the manufacturer.

http://www.mabhilaarts.org/library.html http://www.mabhilaarts.org/facility.html
http://www.mabhilaarts.org/computerlab.html http://www.mahilaarts.org/teachingtools.html
http://www.mabhilaarts.org/sports.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SC ST OBC Mnority 205 525000
frominstitution |Physically Handi cap

Fi nanci al Support
from G her Sources

a) Nati onal Poor girls help 5 10750

b) I nt ernati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

D pl oma in Yoga 03/ 09/ 2018 22 Shree Somat h
Sanskrit University

Di pl oma in Vastu 03/ 09/ 2018 20 Shree Somat h
Shastra Sanskrit University

D ploma in Tenple 03/ 09/ 2018 26 Shree Somat h
Managenent Sanskrit University

Di pl oma in Jyotish 03/ 09/ 2018 7 Shree Sommat h
Sanskrit University

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.mahilaarts.org/library.html http://www.mahilaarts.org/facility.html http://www.mahilaarts.org/computerlab.html http://www.mahilaarts.org/teachingtools.html http://www.mahilaarts.org/sports.html
http://www.mahilaarts.org/library.html http://www.mahilaarts.org/facility.html http://www.mahilaarts.org/computerlab.html http://www.mahilaarts.org/teachingtools.html http://www.mahilaarts.org/sports.html
http://www.mahilaarts.org/library.html http://www.mahilaarts.org/facility.html http://www.mahilaarts.org/computerlab.html http://www.mahilaarts.org/teachingtools.html http://www.mahilaarts.org/sports.html

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 G K. Test 0 151 0 0
[World inbox
acedany,
vvnagar ]
2018 G K 0 97 0 0
Test [ Vi kas
VAr t ud,
Bhavnagar ]
2018 Personal ity 0 528 0 0
devel opnent
sen nar
2018 Personal ity 0 528 0 0
devel opment
seni nar
2018 Oientation 0 528 0 0
Sem nar
2018 Wor kshop on 0 528 0 0
Conpetitive
Exans
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

18

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Cogent E-
Service
Pvt.Ltd -
Vadodar a
Ecamat H R
I ndia Pvt. Lt
d. - Ahnedabad
C V. K
Pari var
Ni dhi Ltd.,
Nadi ad
Maclife
I ncurrence

conpany

266

119

00

0




Lt d. - Anand
[ Zomat 0 ]
Cart Hero
Technol ogy P
vt. Lt d. - Nadi
ad

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 325 HSC, BA Guj arati, UTS Mahil a BA, MA,
Economi cs, Arts PGDCA
Soci ol ogy Col | ege,
Nadi ad

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i col | ege 1
Mehndi col | ege 1
El ocution Conpetition col | ege 1
SPI C MACAY (flute player I nt ernati onal 528
Ronu Maj nmudar)
Si ngi ng Conpetition col | ege 1
SPI C MACAY (Saragi Vadak I nt ernati onal 528
Shree Murad Ali
Mt hi | eshdas)
Inter College Youth Uni . Level 1
Festival (Rangoli)
Inter College Youth Uni. Level 1
Festival (Light Vocal)
Inter College Youth Uni.. Level 1

Festi val

(G oup

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student




2018 certificat Nat i onal 2 0 00 Chauhan
e Mamt a

Sankhl a
Moni ka

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student Council to serve in place of the “Student Union” set with its own
objectives with the guidance of the institute A faculty |eads the Council wth
a final year student being the general secretary. Students are encouraged to be
a part of the decision-nmaking process supporting denocratic form of governance.

This is achieved by ¢« Form ng a student council with class representatives e

Representatives of all student related activities ¢ Involving class
representatives and batch representatives in the neetings held by heads of the
departnents with the class teachers A unique feature of the Institute is the
Art of Living programconducted for both faculty and students. This programis
conpl etely sponsored by the managenent. Moreover, in all decision-nmaking bodies
the student representatives hold a good position and al so participate in any
decision making with their opinion. In I QAC cell the student’s nenbers al so
plays a pivotal role. In Gievance Cell, all decisions are decided in a
congeni tal environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

3/2/19

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation: Four najor operational areas have seen a great degree of
decentralization in the last year: i) Academic [Curricular]: The Heads of
respective Departnents | ook after the preparation of the Academ c Cal endar,

with broad session plans, in consultation with faculty. ii) Co-curricular: each
activity is identified, and a person is put in charge for the proper

functioning. iii) Adm nistrative: here also, each activity such as adm ssi ons,
formfilling, scholarships etc. is made a responsibility for a person

identified for it, and where necessary, a faculty nenber is also made in-charge
of this. Participative managenent: two nmjor aspects are covered one is the

Curricul ar Progress Mnitoring Commttee, which is conposed of the faculty, and
which nonitors after half of every termis over, to see if the syllabus is

covered as per schedule. In case of shortfall, the faculty nenber is consulted.
The major activity of the College being curricular, this is Participative




Managenent in the main area of operation of the College. The second is the
Li brary. Unfortunately the Governnment has not yet filled the post of the
Li brarian whi ch has been |ying vacant for the last 5 years. Hence, we have only
a faculty nenber who can only supervise the operations, not operate it like a
full-time Librarian. Also, the College has fornmed a Library Commttee of five
students, who step in and performthe duties of the Librarian by turns, to
provi de signal service to their colleagues. - Apart fromthis, - Free ST Bus
Pass form signature authority is given to Assoc. Prof Dr. Bhavi ka Parekh. -
“Bona fide” Certificate signature authority is given to Assoc. Prof Dr. Bhavika
Par ekh

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Students get the Adm ssion on Merit
Basi s, as per University guidelines and
nor ns.
I ndustry Interaction / Coll aboration Visits to industries and ot her

institution are organi zed to help
students in gaining practical know edge
and field experience. A case study on
recessi on was organi zed by the
econom cs department of the institute
for teaching purposes. MOU has been
made with Sanjul axmi Hospital for
Medi cal Check-up of Students, MOU made
with A S.Dahilaxm Library so that
students and faculty nmenbers get study
materi al s.

Human Resour ce Managenent Here we have only girls as students.
Most of them belong to rural area. So
we try to give themchance to recognize
their skill and inprove it. Cujarat
Governnent al so cel ebrates 50 years of
est abli shnment of CGujarat state and due
to that we cel ebrated “Saptadhara”.
Where our students have taken part
actively. Cultural program sports
activities etc. were organi zed.

Li brary, 1CT and Physi cal Col l ege has a huge library with Sole
Infrastructure / Instrunmentation software, C ass roonms of college are
equi pped with ICT i.e. chalk and
bl ackboard free cl assroons Separate

theatre and Sem nar hall

Resear ch and Devel opnent In our college mnor and maj or research
projects are undertaken offered by UGC
Princi pal al so encourages the staff
menbers to present papers in semnars,
wor kshops, and conferences in different
| evel s. W al so organi ze such programns
with the support of UGC and Guj arat
University, Principal and other staff




nmenber have Ph.D. guide ship. Articles
and books are witten by our |earned
staff nenbers. One mmjor research is
going on and three mnor once are
pr oposed.

Exam nati on and Eval uati on

Col | ege conducts exam as per the
University pattern. The Evaluation is
done as per University guidelines and

nor ns.

Teachi ng and Learni ng

In the beginning of the year academic
cal endar is prepared and every staff
menber has to work as per this. Every
staf f nmenber prepares his/her own
teaching plan (unit w se plan). These
pl ans are submitted in the beginning of
t he academ c senester. Here we al so
gi ve BI SAG | ectures, experts of the
subjects are also invited to deliver
| ectures. Assignnents are given to
students, cl assroom di scussi ons,
mul ti medi a teaching, project work are
al so introduced in college. W also
organi ze educational tour of different
departnent. We al so have extra English
class for weaker students in English.

Curricul um Devel opnent

Col l ege follows the Curricul um pl anned
by the affiliated University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Each departnent is provided with
computers having internet facility. o
The institute Central Library has
adequat e no. of books, journal, and
computer with internet facility. e
Library facilities provided by the
institute for the students and
facul ties.

Adm ni stration

« W-Fi facility throughout the
institute. ¢ Internet access to al
machi nes ¢ Leave and Attendance of
Faculties can be tracked through the

| EMCRP software

Fi nance and Accounts

Tally System for maintaining the
accounts in accounts departnent.

St udent Admi ssion and Support

Col l ege has created its own, dedicated
Managenent Support Software o As per

di scussions in the previous year, the

followi ng features were added in this

Software: ? Student |-Card printing ?
St udent birthday display ? Student
result tracking ? Student |nterna

Mar ks system

Exam nati on

Col | ege conducts exam as per the




University pattern. Fromthis year,

t he Exam nation Process to
conputerisation as possible.
descri bed bel ow
is set

to the Exami nation Centre over
only, wi thout a physical

password being only with the Paper
Setter,

mai nt ai ned.

Software itself,

of the sitting arrangenent, the
exam nation schedul e,
for each subject
time slot. « One hour
of the exam nation,

jointly take the print-out of the
requi red nunber of copies of the
respective paper for each Exam Hal |,
put this in an envel ope and seal it.

to the respective Exam Hal | .
governance system ensures conpl ete
integrity of the Paper Setting system

have conpl etely converted as many of

These are
e The question paper
by the faculty on their own PC,
protected by password and transferred

LAN
copy. The

complete integrity is being

e The Sitting Arrangenent
for the exam nation is prepared by the

whi ch generates a |ist

how nmany students
in each hall at which
before the tine
t he Exami nation In-
charge and the concerned Paper Setter

These packets are then taken directly

e This e-

we

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 00 00 00 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2018 Ni L Ni L 01/01/ 2018 |02/ 01/ 2018 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development

Number of teachers From Date To date
who attended

Duration




programme

Samarpan Arts
And Com
Col | ege,

Gandhi nagar
State | evel
sem nar

10/ 09/ 2018

10/ 09/ 2018

01

Samarpan Arts
And Com
Col | ege,

Gandhi nagar
State | evel
sem nar

10/ 09/ 2018

10/ 09/ 2018

01

Sahi tya acadmny
ane Quj ar at

Vi dhya Sabha,

Ahendabad State
| evel semi nar

02/ 09/ 2018

02/ 09/ 2018

01

State | evel
student sem nar
, UTS Mahila
Arts Col | ege,
Nadi ad

18

02/ 02/ 2019

02/ 02/ 2019

01

Sen nar,
VWnhagar

31/ 01/ 2019

31/ 01/ 2019

01

Guj ar ati
Sahi tya
Pari sad, State
| evel sem nar,
Sur at

10/ 01/ 2019

12/ 01/ 2019

03

Arts com
Col | ege,
Kapdwanj State
| evel Semi nar

05/ 01/ 2019

05/ 01/ 2019

01

State | evel
sem nar, Anand
Arts Col |l ege,

Anand

08/ 12/ 2018

08/ 12/ 2018

01

Vi dhya Vi star,
State | evel
seni nar,
Mahendabad

11/ 08/ 2018

11/ 08/ 2018

01

Lokvi dhya State
| evel Sem nar,
VWNagar [ GQuj ]

27/ 08/ 2018

27/ 08/ 2018

01

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

2

0

1



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3325_Training_Programmes_1582618049.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

- Free nedi cal
at well-known city
hospi t al
all the lady staff
menbers -

teaching staff nenbers,
if they study in our
institution -
and paternity leave is
al so provided to the
faculty nmenbers -

case of accidental
there is a group

i nsurance of Rs:

1, 00, 000/ -

for all
- If a faculty nenber

provide Rs 5,00, 000/-
fi nanci al
govt. rules. - Goup
enpl oyees of non-govt.
Col l ege in Gujarat
state: -

facility
is available to
Fee rel axation

for the children of the

Maternity

Maternity and paternity
| eave is also provided to
the faculty nmenbers - In
deat h

is avail abl e
the staff nenbers
dies on duty the college

hel p to his/ her
famly in terns of state

| nsurance schene for the

Uniforms are provided to
class IV enpl oyees - The
non-t eachi ng and
adm ni strative staff can
avail a loan fromthe
managenent up to Rs
30, 000/ - at any
energenci es. - Fee
rel axation for the
children of the non-
teaching staff nenbers
if they study in our
institution - Maternity
and paternity |leave is
al so provided to the
faculty nmenbers - |In case
of accidental death there
is a group insurance of
Rs: 1, 00,000/- is
avail able for all the
staff menbers. - If a
faculty nenber dies on
duty the coll ege provide
Rs 5, 00, 000/- financia
help to his/her famly in
terns of state govt.
rules. - Group |nsurance
schene for the enpl oyees
of non-govt. College in
Cuj arat state: -

Free nedical facility at
wel | -known city hospital.
MoUs signed with
Sanj ul axm Hospit al
Nadi ad for nonitoring
students’ health. - Free
access to the nost
prom nent Public Library
of the District, A S
Dahi | axm Library,
Nadi ad, which has been
adj udged as the Best
District Library by the
State CGovernnent, as per
an MoU signed with them -
legal aid - Trave
rei mbursenent facility is
provided in formof State
CGovt. rules.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Chartered Account ant,
FCA. The Auditor
Col | ege books,

sati sfaction,

The col |l ege has a system of

I nt ernal Audit

governnent audits.

by a fully qualified practicing
every nonth. This is done currently by M. Chetan Shah,
conpar es the Budget and actua
and any discrepancies are explained in witing to his

so that there nmay be no problens during the statutory and

expenses as shown in the

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Col | ege 97241 Donati on

No file upl oaded.

6.4.3 — Total corpus fund generated

492130

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni ¢ No Yes Managenent
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

- Parents and Teacher Associ ation neeting arranged on BA [12/8/18] and MNA
[31/7/18], parent attended the neeting. - College arranges Al umi Associ ation
neeting at Canpus. Feedback and suggestions are discussed during | QAC neeti ng.

6.5.3 — Development programmes for support staff (at least three)

1) Induction training for the fresh recruits, which included conputer training
where appropriate 2) Special on-the-job training for experienced staff, as per
t he changi ng Qperations System and Standard Operating Procedures. Not all of
these are due to our initiatives, but are to be inplenmented due to requirenents
of the affiliating University or governnents, both state and centre. 3)
Suggesti on schenes, both public and anonynous, to ensure we get the best
i nprovenents necessary and avail able for us.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. There is increase in CGuest Faculty Lectures, Faculty sem nar, Student
Sem nar and Faculty Articles and expert |lectures conmpared to previous year’s
activities. 2. Mire villages are added into educational survey. 3. Plantation
of 100 plants |ike Gul mahor, Parijat, Karan, Jasud, Jasm ne Tulsi in College

Canpus. students took part in this activity. And 200 Neem 100 Nilgiri tree

saplings were also planted at the Coll ege Canmpus. Mst inportantly, students

are explained the benefits of the plantation, of each type of tree, and the
ki nd of mai ntenance and care required for each type.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Quj ar at 01/ 01/ 2019 01/ 01/ 2019 01/ 03/ 2019 40
Gover nnment
[ know edge

consortium
of Qujarat s
chene] Fi ni sh
i ng School [
Life skill,
Enmpl oyabi | it
y skill,
Functi ona
Engl i sh
Skill and
Spoken
Engl i sh




Skill ]

2018

sewi ng cl ass

[ PMKVY]

01/ 02/ 2019

01/ 03/ 2019

01/ 03/ 2019

10

2018

Beauty
Par | our

[ PMKVY]

01/ 02/ 2018

01/ 03/ 2018

01/ 03/ 2018

2018

Arranged K
conpetition
under | QAC
Pl acenent
Cell.[World
i nbox
acadeny]

15/ 02/ 2019

15/ 02/ 2019

19/ 02/ 2019

2018

Arranged &K
conpetition
under | QAC
Pl acenment
Cel I . [ Vi kas
Vart ud,
Bhavnagar ]

30/ 09/ 2018

30/ 09/ 2018

30/ 09/ 2018

2018

encour agenen
t for wonen
enpower ment
organi zed
worren j ob
fair

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

266

2018

organi zed In
ternati onal
Musi ¢ progra
me[ SPI C
MACAY] in
col | ege by
flute player
Ronu
Maj mudar and
Sar angi
Vadak Shree
Mirad Al
M t hi | eshdas

08/ 09/ 2018

19/ 02/ 2019

19/ 02/ 2019

528

2018

Fi fteen day
WONnEen
enmpower nent
cel ebration

03/ 08/ 2018

03/ 08/ 2018

03/ 08/ 2018

528

2018

St udent
exchange
progr ame
M D. Shah
Arts Col |l ege
Mal ad,
Munbai

03/ 01/ 2019

06/ 01/ 2019

19/ 01/ 2019

108

2018

Wonen' s care
Cour se
[T.F.]

01/ 02/ 2018

01/ 08/ 2018

01/ 08/ 2018

30

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Jour nal i sm 01/ 07/ 2018 11/ 03/ 2019 4 7
I D 01/07/ 2018 11/ 03/ 2019 3 3

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl antation Programis organi sed every year at our college Canpus by NSS w ng.

- 7 Day Canp At
traffic police -

Akdol -

VWt er

Harvesting -

Rakshabandhan Cel ebration with
Cel ebration of Yoga Day in College Canmpus. -
Cl eanl i ness programin coll ege canpus, -

Awar eness of

Students Faculties collected food and

contributed noney on Makarsankranti Festival and gave to the N rant Sevashram
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Speci al skill devel opnment Yes 1
for differently abled
students
Any ot her sinmlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 25/ 05/ 201 30 Contact |Counselli 546
9 of Rural ng of
St udent s, Rur al
Nei ghbour |St udent s,
hood Nei ghbour
CQutreach hood
students

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Human Val ues Docunent 01/ 07/ 2018 The Human Val ues Docunent

i s displayed prom nently

and di scussed informally
in many neetings. A
formal reviewis not
undertaken unl ess f-
ormal Iy requested, in

order to prevent

frivolity.
Code of Conduct for all 01/ 07/ 2018 Code of Conduct is cited
staff as often as required

principally to maintain a
sense of fairness in
adm ni stration, and only
rarely to take punitive

action.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Rakshabandhan 28/ 08/ 2018 28/ 08/ 2018 10
Cel ebration with
traffic police
Cl eanness Canpai gn 17/ 09/ 2018 29/ 09/ 2018 90
Pr ogram
1 Day Canp[ nadi ad] 31/ 12/ 2018 31/12/ 2018 10
Abdhj an madal 22/ 09/ 2018 22/ 09/ 2018 10
donation collected
by nss student
Col | ege Establish 21/ 04/ 2019 27/ 04/ 2019 27
day Cel ebration
Aandan to Nirant 14/ 01/ 2019 14/ 01/ 2019 10
Sevashram
Sal ter hone visit 28/ 02/ 2019 28/ 02/ 2019 22
7 Day Canp Akdol 04/ 03/ 2019 10/ 03/ 2019 100

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Plantation Programis organi sed every year at our coll ege Canpus by NSS w ng.
- Plantation of 100 plants |ike Gul mahor, Parijat, Karan, Jasmine Tulsi in
Col | ege Canpus. 50 students took part in this activity. - College also
organi ses Plantation progranms, distributes saplings to the students to pl ant
trees at their nearby area. - Celebration of Yoga Day in Coll ege Canpus. -
Awar eness of Cl eanliness programin college canpus, - During the year, free OPD
is arranged for students. - Each Departnent has prepared a list of Slow Medium
and Fast Learner students, to strengthen teaching |earning process of students.
Fromthis list arranged extra classes for them - To nake the teaching |earning
process accurate in college and to check whether the teaching is going on
according to the academ c planner. For this, made commttee of three nenbers. -
Water harvesting is practiced in the college. - 200 Neem 100 Nilgiri tree
saplings were planted at the Coll ege Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




* in Encouragenment for wonen enpowernent organized wonen job fair ¢ Arranged &K
competition under |1 QAC Placement Cell. ¢ Fifteen day wonen enpower nent
cel ebration « Drop Qut rate reduced and nore villages are added into
educati onal survey. ¢ Each Departnent has prepared a list of Slow, Medium and
Fast Learner students, to strengthen teaching |earning process of students e
organi zed I nternational Misic programre[ SPI C MACAY] in college by flute player
Ronu Maj nudar and Sarangi Vadak Shree Murad Ali Mthileshdas ¢ O ganise
certificate course Gujarat Governnent [know edge consortium of Gujarat
schene] Fi ni shing School [ Life skill, Enployability skill, Functional English
Skill and Spoken ¢ Cujarati departnent organized a state |evel sem nar for
students on 2-2-19. 400 students participated and 20 |l ecturers fromdifferent
col |l eges gave lecture to students on different topics. ¢ Interdisciplinary
| ecture were taken by college , Journalismand interior Designing |lecturers
i ke: Journalismand econonics student interdisciplinary lectures interior
Desi gni ng and soci ol ogy student interdisciplinary | ectures interior Designing
and psychol ogy student interdisciplinary lectures « Organise certificate course
[ PMKVY] sew ng and Beauty Parlour class ¢ Oganize Student exchange progranme
with MD. Shah Arts Col | ege Mal ad, Munmbai 108 students participated in it

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nahil aarts. org/ bestpractice. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The teaching and non-teaching staff of the Coll ege personally visited a total
of villages around Nadi ad as well as the slum areas, and counselled potentia
students for Hi gher Education. They were able to convince 93 students fromthe
CGeneral category, 76 fromthe SC, 13 fromthe ST, 305 fromthe OBC, and 41 from
the minorities, totalling 528 students, to seek admi ssion to the Coll ege.

Provide the weblink of the institution

http://ww. mahil aarts. org/index. htn

8.Future Plans of Actions for Next Academic Year

1. To encourage students for better results. 2. To start new skill devel opnent
courses. 3. To organi ze nore prograns |ike nusic, dance, art etc. 4. Encourage
students for nore sports activity. 5. Encourage students to take part in cultural
activities. 6. To do nore activities under NSS and nore wonmen enpower nment
progranms under CADC. 7. Organize nore job fairs, so that students can get
pl acement. 8. Encourage staff for further studies and training. 9. Organise State
| evel Sem nars 10. Student Exchange Programmes at Inter-state and Inter-
university levels 11. Community Qutreach and Tal ent Pronotion progranmmes for
students 12. Strengtheni ng of academnmi c and research conpetence of college faculty



http://www.mahilaarts.org/bestpractice.html
http://www.mahilaarts.org/index.html
http://www.tcpdf.org

